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TERO COMPLIANCE PLAN AND CONDITIONS FOR CONTRACTORS
PLAN SHOULD BE SUBMITTED AT LEAST 7 DAYS PRIOR TO EXPECTED START DATE OF PROJECT

NAME OF PROJECT:____________________________________________________________________

LOCATION OF PROJECT:_________________________________________________________________
__________________________________________________________________________________________________________________________________________________________________________
[bookmark: _GoBack]
EXPECTED START DATE OF PROJECT:_______________________________________________________ 

SCOPE OF WORK:______________________________________________________________________

COMPANY NAME:______________________________________________________________________

COMPANY OWNER’S NAME:_____________________________________________________________

COMPANY’S DESIGNATED PROJECT MANAGER:______________________________________________ 

MILLE LACS BAND/GCML/GCH/Corp. Ventures Designated Project Manager:_____________________

OFFICE PHONE NUMBER:________________CELL NUMBER:_____________FAX NUMBER:___________

COMPANY’S PROJECT MANAGER E-MAIL ADDRESS: __________________________________________

CHECK ONE:   GENERAL CONTRACTOR (   )      SUB-CONTRACTOR (    )

TOTAL CONTRACT VALUE:________________________      TERO FEE (0.5%):_______________________

TOTAL NUMBER OF EMPLOYEES FOR THIS PROJECT (Including Core Crew):________

CORE CREW DESIGNATION
**DEFINITION OF CORE CREW: “A MEMBER OF THE EMPLOYER/CONTRACTOR/SUBCONTRACTOR’S CREW WHO IS A REGULAR, PERMANENT EMPLOYEE AND IS ALSO IN A SUPERVISORY OR OTHER KEY POSITION SUCH THAT THE EMPLOYER WOULD FACE A SERIOUS FINANCIAL LOSS IF THAT TASK WERE ASSIGNED TO A PERSON UNKNOWN TO THE EMPLOYER. THE FACT THAT THE EMPLOYEE HAD WORKED FOR THE EMPLOYER ON PREVIOUS PROJECTS SHALL NOT QUALIFY THAT EMPLOYEE AS A REGULAR, PERMANENT EMPLOYEE.” 


CORE CREW NAMES                                                                                                JOB CLASSIFICATION
_____________________________________________________________________________________
_____________________________________________________________________________________
_____________________________________________________________________________________
_____________________________________________________________________________________
_____________________________________________________________________________________

NON CORE CREW EMPLOYEE ROSTER (Please List ALL that will be on-site for this project)

NAME                                                                                                                        JOB CLASSIFICATION
______________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________
        
***ANY EMPLOYER NOT SUBMITTING AN ACCEPTABLE COMPLIANCE PLAN MAY BE DENIED THE RIGHT TO COMMENCE OR CONTINUE DOING WORK ON LANDS UNDER THE JURISDICTION OF THE NON-REMOVABLE MILLE LACS BAND OF OJIBWE INDIANS.  I UNDERSTAND MILLE LACS BAND INDIAN EMPLOYMENT RIGHTS (MLBSA Title 18, Chapter 5) AND WILL UPHOLD MY DUTY AS AN EMPLOYER TO BE IN TERO COMPLIANCE. I WILL NOTIFY THE TERO OFFICE AT LEAST ONE WEEK BEFORE STARTING THIS PROJECT AND RE-SUBMIT ANOTHER TERO COMPLIANCE PLAN FOR APPROVAL IF ANY CHANGES ARE NEEDED TO UPDATE MY TERO COMPLIANCE PLAN.

______________________________                                  ________________________________
CONTRACTOR SIGNATURE                                                    MILLE LACS BAND TERO DIRECTOR

______________________________                                 ________________________________
DATE                                                                                          DATE

                                                                                                   _____Approved               ______Denied
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